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Morehead State University 
Request for a Qualitative Waiver 

 
Action: The staff recommends that the council accept the 
Committee on Equal Opportunities recommendation to grant 
Morehead State University a waiver of the requirements of KRS 
164.020(18). 
 
 
 
At its August 20 meeting, the Committee on Equal Opportunities voted to 
recommend to the Council on Postsecondary Education that a waiver of the 
requirements of KRS 164.020(18) be granted to Morehead State University.  
Granting this waiver will enable Morehead State University to approve or ask 
the council to approve new academic programs during calendar year 2001.  If 
the waiver is granted, Morehead will not be eligible for a waiver in calendar 
year 2002. 
 
At its April 16 meeting, the CEO heard a request for the waiver and voted to 
recommend to the council that it not be granted.   
 
The CEO reconsidered the Morehead request at its August meeting.  President 
Ronald Eaglin and his staff reviewed actions taken by Morehead that resulted 
in significant improvements on the plan commitments (enrollment, retention, 
and graduation of students; and employment of faculty and professional staff).  
 
According to their August presentation to the CEO, Morehead has:  
 
• Hosted Lincoln Foundation’s Whitney Young Scholars Program (23 students 

participated). 
• Employed an African American recruiter for admissions office with primary 

focus in Lexington, Louisville, and the northern Kentucky area. 
• Involved African American alumni in the recruitment and retention of 

African American students. 
• Hosted a record number of more than 100 students in the Governor’s 

Minority Scholars College Program through the Minority Teacher Education 
Program. 

• Projected an increase in African American students enrolling as first-time 
freshmen for the 2001 fall semester. 

• Established a multicultural student services center located in highly visible, 
accessible area of campus. 



 

• Created a campus-wide early intervention program to help students make 
academic progress. 

• Changed its probation policy (increased from two to three the number of 
semesters a student may remain on probation prior to dismissal). 

• Implemented mid-term and end-of-semester intervention by the 
multicultural student services staff. 

• Established individual student consultations. 
• Initiated tutorial support at the multicultural student services center for 

African American students. 
• Established and funded five Kentucky resident African American graduate 

assistantships. 
• Continued work with UK and UofL on the “Faculty for the Future” 

fellowship program. 
• Continued emphasis on the Graduate Preview Day that was initiated March 

2001. 
• Utilized minority teacher data bank of the Kentucky Department of 

Education to recruit Kentucky African American graduate students. 
• Utilized Morehead State University alumni lists for recruitment of African 

American graduates for graduate and professional programs. 
• Invited all current junior and senior African American students through 

direct mailings to consider enrolling in Morehead State University’s 
graduate programs. 

• Continued recruitment of African American graduate students through 
historically black colleges and universities with special emphasis on 
Kentucky State University students. 

• Reinforced authority of Affirmative Action Officer in hiring processes. 
• Closely monitored nearly 100 employment searches and terminated two 

searches due to inadequate minority representation in pool. 
• Interviewed all African American applicants meeting minimum 

qualifications for all positions for which they applied. 
• Employed African American faculty member to supervise student teachers 

and teach in the college of education. 
• Reconstituted the Affirmative Action Committee and renamed it the Campus 

Environment Team/Affirmative Action Committee. 
• Retained African American faculty member in human sciences by 

establishing a new position. 
• Funded two newly created positions in the colleges of business and 

education. 
• Increased African American faculty from 10 to 13. 
• Increased African American professional/non-faculty from 11 to 12 (of 16 

African American applicants, 4 were interviewed, 3 accepted employment, 
and one declined). 
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